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Broker Rant

By Barry Cogdill, VP of Finance

Health Insurance Costs Too
Much

Here we are, looking at the end of
another SDAHU year. Craig Gussin

Broker Rant
What does Barrphave to say this month?

and his board have done a great job of  Not too much of a rant going on here, Pages 12& 3
steering our association in 202D12. except b request that SDAHU
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insurance world. That includes all of For this last hurrah, | thoughttould
you who have reached out to be fun to take a stab at the RE Health Spending Growth at
volunteer this year. You make us all problem with American health Historic Low
stronger. Thanks. Page7

Continued on next page



insurance, the one barely addressed by
federal health reform..

Health care and, as a result, health
insurance, costs too much.

Talk all you want about the need for
better access, and the need to cover
more peopleaccess to health cae
means absolutely nothing if it is
unaffordable.

| just read an article indicating that,
nationally, the average family will
spend over $20,000 this year on health
insurance premiums and cost of care
delivery. This means it is now more
expensive to be ithe health system
than to pay the average home
mortgage. Ouch. While exchanges
promise a way to make insurance
more affordable for those who cannot
handle the costwith taxpayer
supported subsidiesthey only mask
the true cost. That is not a good thing

We have all seen the data showing the
U.S. to be the most expensive place to
get care in the world, and the harsh
reality that all of that extra money
does not necessarily buy better
outcomes. Of course, statistics must
be viewed carefully. We also kndhat
we do more higkend testing than
anywhere else, and more elective
procedures. We know that, despite the
cost, many people come from all over
the world to use our U.S. system
because it is still the gold standard.
Period.

In a free market economy, not
everyone benefits to the same degree.
For example, economists have long
felt we need 46% unemployment for
our economy to run most efficiently.
100% employment is not a desired
thing. Tell that to the unemployed.

Our health insurance system has some
of that inequity built in. Frankly,

almost all health systems, including
most of the single payer models, have
ways to buy up from the base state
benefits, and get more care, through
supplemental private insurance. That

kind of choice is only available to th®s
who can afford it, which means there
are class divisions in the quality of
insurance. Personally, | do believe that
the wealthiest country in history
should have a way to make sure that
all of its citizens have access to
affordable care when they need it

Unfortunately, the private insurance
system has never solved the problem
inherent in the individual/family
market: how to deal with and price
pre-existing health issues in
applicants. The easy way out has been
to just decline the unhealthy, and let
them fall to the group insurance
market, or somewhere else. Then,
complain about how the uninsured are
driving up health costs for the rest of
us. Excuse me?

This is the Achilles heel of our industry,
which explains the great increase in
government intrusiorinto our health
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make it happen. | do not mean to
demonize insurance companies, as
they get enough of that already from
many other sources. These companies
take enormous risk of behalf dfieir
clients, and basically deliver on their
POl i EOAG8 " 00 )
Cost is partly about how much people
want to earn in this 2.3 trillion

industry. That means insurers,
providers of all types in the care
delivery system, big and small
pharma, attorne/s, government, and
the sales force who delivers the
product. We all want to make a living.
All of us will have to bite the bullet
some to dampen the inflationary
health cycle. In fact, agents have
already done this, to the tune of a 30%
income cut in mossmall group
business, and more than that in the
individual market.

But cost is also very much about
overusing and abusing the health
delivery system. There are lots of
reasons for overutilization; we are a
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graying nation, and age brings higher
use ofcare. This aging affects the
budgets of all the major health
systems throughout the world, and we
are just now seeing the cost pressure.
In addition to lack of controls for many
chronic conditions, the estimated $650
billion tab for defensive medicine, and
unnecessary procedures due to lack of
best practices, there are all of those
lifestyle issues to consider.

But this rant wants to touch briefly on
only one issuebesity. Earlier this
year | mentioned a study done by a
local elementary school district tha
obesity was in issue in close to 50% of
6-12 year olds surveyed. This past
week, | saw the results of a larger
national survey that shows that close
to 50% of Americans are now obese,
or preobese. The anticipated cost to
treat this population for obesit
related conditions like diabetes, high
ood ressure, stroke, Jant issues,

Other than genetic obesity, this is a
controllable variable. How did we get
to ¥z of our population being
dangerougy overweight? You know
the litany. We have way too much fast
x AOAE OT1
exercise enough, we eat portions that
are too large, drink too much sugar,
have too much salt in our diets. These
are things we can fix, and | would not
mind if our politicians helped us fix
them, instead of messing around with
a marketplace they barely understand.
Do no harm, dude.

This kind of national behavioral
change» much like the mostly
successful attention paid to tobacco
smokingp takes years to develop. Eh
longer we wait, the worse the
problem. There is no doubt that
almost all controllable lifestyle issues

Continued on nextage



aregoing to end up costing the insured in some kind of risk rating, regardless of
what kind of health system we end up using. But, a 25% premium up charge is not
enough to deflect the tidal wave coming at us.

How can we, as agents and brokers, help righivRoMake sure to talk to

employers about how wellness plans can change behavior, and improve employee
health, and give a return on investment. Make sure to talk to people about the
importance of managing chronic conditions, not smoking, and taking advgataf

the preventive measures available in their health plans.

Help with a workshop at a local school that educates kids about eating right, and
exercising enough. Over time, this will make a difference

| wish you all a prosperous summer, and look formar seeing you at the SDAHU
Golf Classic in June!

These word do not necessarily reflect the opinions of the association of health
underwriters, and are solely my responsibility. If you have comments, please
contact me at:

barryc@insurancehelper.org

what customers think | do what | think | do what | really do

Welcome New and Returning
Members

A Nancy Calo T Monika Damani
AG Insurance Agency Kaiser Permanente

A Jack Eaton 1 Caroline Ruddock
Employers Resource MetLife

A Marc Shields

Donot Fo
to Renew!

ByKristin Komen, VP of
Membership
and Pam Wallace, Retention Chair

Have you invited one of your
professional friends and/or
associates that are ne8DAHU
members to our Golf Tournament?
What a fun event to introduce them
to SDAHU! Thank you forour
continued support to help promote
and grow our dynamic organization.
Are you interested in becoming more
involved next year in the
membership committee? Pam and |
would love to have you join us and
the membership committee for an
exciting next year. Rase feel free to
contact Pam Wallace,

pwallace @wordandbrown.conor
me, kristin.komen@benefitmall.com
for more information and/or
questions.

As we come to an end of another
AAEOET ¢ 33! (5 UAA
forget to renew your memberships
over the summer months, and refer
your professional friends and
associates to our organization. Also,
please keep track of all youecent
professionalaccomplishments over
the summer months, so we can
recognize you at our luncheon
meetings! We want to celebrate our
members' successes and let our
friends, competitors, and colleagues
know when our members have had a
major accomplishmentflyou've
achieved a professional milestone
(signed an important new client,
earned a new designation, received a
recognition or an award, or in some
way had an impact in the health care
industry), please send eammail so

that you receive special recognition
at our next SDAHU meeting and/or
event.

Thank you for your continued
support and membership!


mailto:barryc@insurancehelper.org
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Message

ByCraig Gussin, CLU, LPRT

Dear SDAHU Members,

As we are about to begin the summer
AT A ) xOEOA iU
message for my 2012012 term. |
would like to thank you all for another
great year!! It has been my pleasure to
serve as your President and | am
looking forward to my next 12 months
as yarr SDAHU President.

| wanted to thank the 2012012 board
for all the hard work they did to make
the past 12 month the success it was. |
also would like to welcome the 2012
2013 board and our PresideBlect

Pam Wallace. A few board members
are not returring and | want to
personally thank them. Todd

Macaluso and Kristin Komen are
leaving the board and also leaving San
Diego to work in Orange County in
their new insurance positions. They
both promised me they will visit us
when they can.

A very special angad thank you to a
great guy, and the Past President of
SDAHU Bill Hammett. Bill has
decided after 10 years of being on the
3$! (5

to work full time. BIIE 08 O A A A1

honor and privilege to follow you as
President and to wik with you on the
Board over the past years.

Now more than ever it is important to

remember what we do for a living. |

am a Health Insurance broker (along

with being a Life, Disability and Long

Term Care insurance broker). Now you

may be scratching youread and

asking yourself why am | saying this,
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no one can do it like Barry does i!!

1 will still
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| am saying
this because
this summer
the Supreme
Court will rule
on the current
health care
reform law and
its legality. N
Regardless of

how the Supreme Court rules, you and
e in the health_insurance

Office employee. Will the Supreme
Court decision change the way we do
business, maybe, but brokemwill still

be selling health insurance along with
all the other insurance product s they
provide their clients and the nen
brokers will continue to work in the
insurance industry as they currently
are now! Look at our business now
versus 10 years ago ahdw much our
industry has changed already. Our
industry will never be like it was 10
years ago. Even though we are not
always excited about change, | believe
that change is good. Every industry
has change, however some more than
others. We have to accephat our
industry is in the middle of some major
changes and we have to adapt to
those (whatever they may be) or we
will be left in the dark

NAHU has been there every day
fighting the battles for us in
Washington DC and will continue the
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Sacramento and the California
exchange to make sure that we have
jobs, get compensated properly and
that the plans being offered in and out
of the exchange are the best for all in
California. As for SDAHU, we will
continue to provide youeakers and
educational meeting to help you
through any changes and keep you up
to date on the latest news.

By the way, what would you like to

Q Edtdrédr, REpOGA or Home

This & your association and we are
here for you.

As always, | welcome your
comments and concerns.

Have a great summer and | hope to
see you at the golf tournament
Junelb5th.

craig@auerbachandgussin.com
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The purpose of the National
Association of Health Underwriter's
Mentoring Program is to increase the
chance of success for members who
are new to the health insurance
industry. Through this program we will
pair a new insurance agent with an
NAHUmember that has years of
experience in the same field as the
mentee.

The experienced professional will
share his/her expertise with the new
agent. The goal is for the mentee to
build the skills necessary for success.
Equally important will be the
conveyance not just of skill sets but of
a guiding set of values. While the
benefits to a mentee are obvious there
are numerous benefits to the mentor
such as enhancing skills through
teaching as well as generating new
insights.

Contact SDAHU for Mentor/Mentee
Formsat mailto:sdahul@yahoo.com
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CALENDAR

YAHU Upcoming Event:
June 14"
Have You Mastered Your Craft?

Register atvww.sdahu.org

Team up with your peers and test your knowledge on a wide
range of insurance questions. Prizes awarded to the winning

team.

Location: Cozymel's at 4:00 p.m.
4303 La Jolla Village Drive

San Diego, CA 92122
Registration: 4 p.m.
Presentation: 4:30 to 5:30 p.m.

Cost to attend:

YAHU Member &

First Time Guest: $10
Non-Member: $25

YAHU Annual Membership: $100:
QuestionsY AHUsd@gmail.com

10:00 a.m. to 8:00 p.m.
Riverwalk Golf Club

Cost: £00
(Includes: golf, cart, driving range, contests, lunch, happy
hour, drink tickets and dinner)

Register atvww.sdahu.org
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SAVEthe Dates for 2012 -13

September 28 z Lunch Program @ Handlery
October 18z Lunch Program @ Handlery
November 18 z Holiday Event @ Handlery
January 1%z Sales Expo @ Town and Country
February 21z Lunch Program @ Handlery
March 2%z Lunch Program @ Handlery

April 18"z Lunch Program @ Handlery

May 16" z Lunch Program @ Handlery

June 21z Golf Tournament @ Riverwalk
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BELIEVE.

We're behind you all the way.

80048012300
www.warnerpacific.com
CA Insurance License No. 0764260

SUPPORT HEALTH REFORM.
START WITH YOUR.OWN. [

Small Group Sa
Email : daniel.


www.sdahu.org
mailto:yahusd@gmail.com
mailto:yahusd@gmail.com
http://www.sdahu.org/
http://www.sdahu.org/
mailto:sdahu1@yahoo.com
http://www.sdahu.org/
http://www.sdahu.org/

Philanthropic
Corner

ByJoel Marcus, Philanthropy Chail

SDAHU continues to work with our
philanthropic partners, Rady
Children's Hospital Special Needs
Clinic and the Helen Bernardy Center
for Medically Frade Children.So far
this yearwe have raised and donated
almost$10,000 to our partnerur
supportcontinues to help
provideservices to these wonderful
children andorograms. The Special
Needs Clinic now has over 350 patients
and the Helen Bernardy Center has 52
full time residents living there. SDAHU
will continueour support andchelp

meet the needf the children and

staff of these programs. Thank you to
our members for your kindness and
generosity.

New Co-Chairperson

Sharlene Beltran has volunteered to
be the Philanthropic G&hairperson,
along with Joel MarcusSharlene is
the Blue Shield of California Senior
Regional Sales Executive for Small
Groups. She and Joel will share
responsibilities for fundraising and
working with the staff at Rady
Children's HospitalFor the past
several years, Sharlerieas been a
active member of the Philanthropic
Committeeand donated many hours
at fundraising activitiesWe know she
will do an outstanding job and are
happy to have her on board.

Restaurant Raffle

The last restaurantaffle of the year
was held at our May 16thrigheon
Myron Jucha was the sponsdrcast
month's sponsor was Pam Wallace.
Thank you to all those who have
sponsored our monthly restaurant

raffles and thank yoto all members
who have purchased

tickets. Thankyou to the following
restaurantswho havedonated

$100gift cards, to make the raffle such
a big successDonavan's, Flemings,
Mortons, Ruth's Chris anidoy's,
Steakhouse and Restaurant$heir
generosity is greatly appreciated.

Rady
SHAMU & You Family Walk

OnSaturday, Octder 6th, 2012,
SDAHU will again have a teawalking
in the 6th. Annual Rady Children's
Hospital Shamw& You Family Walk.
All proceeds we raise will go to our
philanthropic partner, The Special
Needs ClinicLast year we raised over
$7,000 and our goal b year is to raise
over $10,000lIf you are interested in
participating, or have a client who
would like to walk with us, please
contact Joel Marcus at (760) 86233
or Gail Clarke at (858) 8&2186. The
walk is a wonderful family activity and
a great vay to help support our
philanthropic programs.There will be
more information coming soon.

Hospital Tour

After our summer break, Rady
Children's Hospital will sponsor a
special tour of their new medical
facility, as well as the Ronald
McDonald HouseThetour will be
limited to SDAHU members and their
guests. Dates and times will be
announced at our September
Luncheon.

Have a wonderful summer and see
everyone in September.

New NAHU Membe

Benefit

As a NAHU memberou can save big
every day with UPS.
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UPS, you have exclusive accesshe

UPS Savings Program, which provides
NAHU members up to a 26% discount

on UPS shipping. If yaugn upfor a

new UPS account by Jul{f §ou will
receive one entry into a sweepstakes

Chi | dr e n 0tewin&se0&GAppl¢ oift card!
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NAHU Revised Brochures Ready for
order. Help your clientshe ins and
outs of health insurance with updated
brochures on Medicare and the role of
the agent. Click here to order



http://savewithups.com/nahu/
http://www.nahu.org/NAHU_iMISPublic/Core/Orders/category.aspx?catid=2

Health Spending
Growth at Historic
Low

ByKathryn Mayer, Producersweb.com

Health care spendings projected to
grow at a historically low 7.5 percent
for 2013, according to a report
released today from

alternatives. Even as the economy
strengthens, changes in behavior by
employers and consumers may help
1EITEO | AAEAAT COT x

Premium rates for large employer
sponsored health plansould increase
by only 5.5 percent next year as a
result of the employer trends of
increasing the employee share of costs
and expanding health and wellness
programs.
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Research Institute
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relatively flat growth compared to
inflation. Historically, the medical cost
growth has been in the double digits,
but since 2009, growth has slowed
considerably.
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economy, increased focus on cost
containment by the industry, lower

use of services by cosbnscious
patients and efforts by employers to
hold down expenses, the report
explains. PricewaterhouseCoopers
based its research on input from

health plan actuaries, industry leaders,
analyst reports and employer surveys

Though the health care spending often
bounces back up as the economy
recovers, the report identifies
structural changes that may temper
that pattern. A fourth year of relatively
low growth suggests that the gap
between health care spending and
overall inflation may be narrowing to a
more sustainable level.
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could be the new normal,” says
Michael Thompson, a pringal at PwC.
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could keep cost increases in check. As
employersshift expensesto their
employees, for example, these
workers are pursuing lowezost

more than half said they are
considering increasing engyee
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plan design and raising employee
prescription drug plan costs. Nearly
three quarters of employers (72
percent) offerwellness programs and
half of those say they are considering
expanding those programs next year.
I 1T &£ OEA Ol OCCEOE
There are four factors HRI expects will
"deflate” the medical cost trend in
2013: market pressure to reduce
medical supply and equipment sts;
increased popularity of new methods
to deliver primary care; increased
availability of comparative cost
information; and accelerated savings
from the pharmaceutical patent cliff.
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for better outcomes and reasonable
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is: How will the industry respond? We
expect to see health organizations
create services and partnerships that
engage consumers and improve
quality. It isn't just dollars spent, but
Q@LOA\AAOEOAABBA
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But two factors that will inflate the
medical cost trend in 2013 include an
uptick in utilization and medical and
technological advances.

o

Women Step Up in
OFE 8
Blrtl°1 Control Debate

ByKathryn Mayer, Producersweb.com

As a debateovex | | AT 8 O
contraceptive rights rages on, about
one in three women believe there is a
Ox E@QRAT A A£EEI 00 OI
reproductive health choices and
OAOOGEAAOGS AT A
because of it, a new poll finds.
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tracking poll, released Thursday, finds
that 42 percent of women say they

took some sar of action in the past six
months on the issue, whether it has

been donating money, trying to

ET £ OAT AA A EOEAT AS
contacting an elected official.

This has been spurred by the recent
debate over the Obama
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implementa mandate requiring all
health plans cover birth control, as
well as state and federal disputes over
public funding for Planned

Parenthood.
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TheCatholic Churchhas been
edgagEddrEan gnhgolng batlld odedthe
mandate, with 43 religious colleges

and igstitdkiong filirg 3uit &vardhe O E
mand#tes O4EA NOAOOEI 1

Still even though most women seem
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contraceptive rights, the poll found
that the share of the public with a
favorable view of the Patient
Protection and Affordable Care
dropped 5 percentage points this
month, with unfavorable views now
outnumbering favorable ones by a
small margin (44 percent versus 37
percent).

Contirued on nexpage
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Continued from page 8

And despite the political attention
AEOOE AT 1 O0OT I
think reproductive health is hot-
button election issue. Like their male
counterparts, female voters continue
to focus on the economy as their top
election concern, with several other
issues including health care more
Ei BT OOAT O OEAI
reproductive health.

In fact, just 5 percenwant to hear

from Obamaor Mitt Romney about
AAT OOGETTh xTT1TATG60
xIT T AT60 EOOOAOS

The poll a larger number of women
45 percent say that while some

cCOol 6O x1 O1 A 1 EEA
reproductive health choices and
services, it is not a widscale effort.
Seven percent said no such effort
exists.

Liberal women (49 percent) are far
more likely than conservative
women (18 percento perceive a
major effort to limit services.

Additionally, the poll was conducted
May 8 to May 14 and surveyed 1,218
adults.

www.benelect.com
888.886.7973
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Elderly Dementia Patient Wins
AT 160
ByLauren McNitt, Producersweb.com
An Omaha, Nebbased insurance company has been ordered to pay-ge2i-old

woman living in an assisted livifigcility in Montana $34.2 million for suspending
her dementia care payments.

xT 1 AT 80

Arlene Hull and her daughter sued Ability Insurance Co. in 2010 after the insurer
001 PPAA DPAUET ¢ EAO AOOEOOAA 1 EOET C AA
assessment said Hull alel be considered independent and her condition
rehabilitated. Hull had been diagnosed with dementia in 2007 and had experienced

ESAokes ¢ppe pprehaspdafie Joieg term care policy in the 1980s.
4EA AT I PAT U
breach of contract.
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I Give your clients a $1,000 gift!

{Compliments of Word & Brown)

EREEICOBRA!SEREEIROR:!

« Save your clients money! - Reduce their FICA taxes! « Protect them from fines and penalties!

m this nsk so we want to offer

ds 16 thousands of collars. Its important to Word & Brown that our customers &2 pr
linimum $800.00 value - FREE!

to their heatth saving account (HSA) from their employees' paychecks on & pre-tax besis, saving thousands of dollars annually
taxes. A $200.00 value - FREE!

FOR THIS GREAT OFFER CALL YOUR WORD & BROWN REPRESENTATIVE!

Word&Brown.
General Agency

Service of Unequalled Excellence

3131 Camino Del Rio North, Suite 820 | San Diego, CA 92108 | 800.397.3381

* Premium Plan Only
Offer availatie  ary New group enrolked in
} Plare are svailabie to New gro

Her ave  the saksis plioad thrcugh Word & Brown, FREE COBRA séminetration & availetie
FREE Pre

Wanted: partners for progress.

Let’s create California’s future health
care — together.

We believe innovative partnerships are the keys to meeting the
challenges facing our state. We've been privileged to contribute
to programs like Patient Safety First: A California Partnership for
Health that are already making tremendous progress toward
saving lives, improving the quality and consistency of care, and
controlling the rising cost of health care.

So, what can we collaborate on in 20127

Proud to be partners with the San Diego Association
of Health Underwriters.
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Thank You to the Following

Corporate Metallic
Sponsors forTheir

2013 HS A CONTRIBON LIMITS

Let your clients know that the maximum annual HSA contributions
have increased for 2013 to:

Continued Support in 2012!

WeB

T Weardd & Browson Companics

WARNER
PACIFIC 33

Anthem &

BENE.LECT

EMPLOYER DRIVIN BENLTITS

Afiac.

KAISER 3
PERMANENTE. thrive

San Diego Association of
Health Underwriters
(SDAHU)

10601G Tierrasanta Blvd.
PMB 403
San Diego, CA 92124

Ph: 858.883.2486
Fax: 858.630.3793
sdahul@yahoo.com

sdahu.org

Individual: $3250 (from $3100)
Family: $6450 (from $6250)

Age 55 catctup contributions will continue to be at $1,000

Voters Blame the Legal System for Health
Care Costs

California Broker Magazine

Heavy majorities of voters, across party, lines say the legal system is increasing healt
costs, according to a survey for Common Good conducted by Clarus Research (
Sixty-six percent of voters favor taking medical claims out of the current lsgstem and
putting them into new health courts with expert judges. The survey also reveals
following:

* 75% say that lawsuits and legal fees are a major cause of high medical insurance
Eighty-nine percent of Republicans, 76% of independents] 62% of Democrats agree.

* 68% say that many good doctors are leaving the practice of medicine because o
number of lawsuits and the cost of liability insurance.

* 67% of voters say that doctors order unnecessary medical tests and procedures jt
protect themselves from lawsuits.

For more information, visitvww.commongood.org
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